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Mitacs Equity, Diversity, and Inclus ion (EDI)  Research and Innovation Policy  

Mitacs holds equity, diversity and inclusion (EDI) to be critical factors for achieving 

excellence in research and innovation . Aligned to Mitacs ’s Inclusive Innovation Action Plan , 

this policy seeks to enable equitable access for all individuals to conduct , participate  in, and 

benefit from research a nd innovation activities  that are supported by Mitacs, regardless of 

sex and gender expressions and identities, Indigenous identities, racial and ethnic identities, 

disabilities, or sexual orientation .  

It is note d that individuals do not hold one singular identity and  must navigate the research 

and innovation ecosystem through the multiplicity of intersecti ng identities. Therefore, t his 

policy further encourages participants in Mitacs program s to consider the implications of 

EDI principles through an intersectional lens , to recognize additional factors, including: age, 

religion, marital status, family status, socioeconomic status, education level, citizenship 

status , and more, in relation to participation, representation, and impacts of research and 

innovation activities .  

This policy is intended to align with the requirements and resources provided by the Tri -

Council Agencies ( see, for example;  CIHR , NSERC , SSHRC ) and seeks to promote EDI 

consideration s in Mitacs -supported projects and to ensure EDI principles are upheld in the 

Mitacs peer review process.  

 

EDI Considerations in Mitacs -Supported Research and Innovation Projects  

Mitacs applicants should be  aware of principles of EDI in research  and innovation. In 

developing a Mitacs proposal, applicants are encouraged to consider how EDI practices can 

be meaningfully integrated in the context of  project design , the internship environment , and 

project outcomes . 

Project Design  

The incorporation of EDI considerations into the research question, objectives, and /or 

methodology is expected to enhance excellence in research and innovation . In designing 

rigorous methodology, applicants are encouraged to consider and propose methods to 

mitigate biases that may be present in existing data sources, the selection criteria, and/or 

systemic barriers to inclusion or participation that may exist within the sample/population. 

Project participants should also consider potential unconscious biases  or assumptions, as 

well as the implications of paradigms within their discipline that may shape research 

processes or outcomes.  

In cases where the project objectives may be reasonably expected  to impact discrete 

communities  (e.g., by demographic identities, geographical locations, and other identity 

https://www.mitacs.ca/about/equity-diversity-and-inclusion/
https://cihr-irsc.gc.ca/e/52543.html
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/EDI-EDI/Dimensions_Dimensions_eng.asp
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/


factors listed above) , the applicants are expected to outline the process by which those 

communit ies will be consulted and meaningfully involved in the development, completion,  

and dissemination of the project  outcomes . In the case of projects with Indigenous peoples, 

applicants must also adhere to Mitacs’ s Indigenous Research  and Innovation  Policy. In all 

cases, a pplicants are  also expected to adhere to Mitacs’ s Responsible Conduct of Research 

Policy, which outlines requirement s for research involving human  participants.  

Internship Environment (Recruitment & Training)  

In all cases, Mitacs project participants are expected to abide by  applicable  human rights or 

anti-discrimination legislation  that may supersede this policy , including  any relevant policies 

of the academic institution  regarding EDI considerations for the recruitment of interns.  

Mitacs applicants are further expected to ensure fairness and transparency in the 

recruitment, selection, and compensation of Mitacs interns , and are encouraged to put in 

place mechanisms (such as adopting hiring team best practices) to remove systemic barriers 

that may limit the ability of qualified individuals from fair competition in  the recruitment 

process.  

Supervisors at both the academic institution and partner organization are expected to 

ensure that mechanisms are in place to ensure equitable engagement within the project 

team, so that project activities are appropriately matched to interns’ level of experience and 

expertise, and to ensure that interns can participate in and benefit from training, 

mentorship , and professional development opportunities.  Applicants are expected to adhere 

to Mitacs’s Responsible Conduct of Research Policy , which outlines requirements for 

ensuring  a safe and inclusive internship environment.  

Project Outcomes (Knowledge Transfer & Implementation)  

The incorporation of EDI into research  and innovation activities  is expected to support  

excellence in research and innovation, broaden innovation impact, and increase social and 

economic benefits for all people in Canada. As such, applicants are encouraged to consider 

whether outcomes will have the intended reach and whether mechanisms or interventions 

may be required to ensure that anticipated benefits of project outcomes can be expected to 

reach underrepresented and marginalized groups.  Applicants are  also expected to adhere to 

Mitacs’s Responsible Conduct of Research Policy , which outlines requirements for research 

integrity, including ensuring  that all individuals who contributed to the research project 

appropriately benefit from their contributions.  
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EDI Considerations in  the Mitacs Peer Review Process   

Mitacs recognizes that ensuring EDI in the  peer review process  is integral to ensuring high 

quality research  and innovation project s that yield high impact outcomes . Mitacs’s peer 

review process upholds  the importance of meritocracy, impartiality , and timely decision -

making  to enable equitable access to Mitacs funding. This is achieved through deliberate 

matching of project proposals  to arms -length reviewer s who provide comments and funding 

recommendations to Mitacs in their capacity as subject matter experts.  Our peer review 

process aims to ensure equal opportunity for all qualified persons  to participate in our 

project review process ; therefore, empowering vital professional development and service 

activity for researchers in academia and beyond.  

Mitacs  is committed to ensuring  that funding decisions for peer reviewed proposals are 

based on the expert opinion of qualified subject matter experts  across all academic 

disciplines , with concerted effort to ensure that  funding decisions are free from bias  or 

conflicts of interest.   

Peer Reviewers  are responsible for providing their expert opinion on the scientific rigor of 

the proposed methodology  and its feasibility for achieving the stated objectives of the 

project. Reviewers  should ensure they are  aware of the potential influence of unconscious 

bias upon their ability to complete a fair and impartial review, and are expected to excuse 

themselves from completing a review if they are aware of any factor that may limit their 

ability in this respect.  This includes disclosing conflicts of interest that would prohibit the 

individual from being eligible to review a Mitacs proposal ( i.e., a personal relationship , 

professional /business  connection with members of the project team within the last 5 years ). 

Peer reviewers are further expected to uphold a standard  of professionalism. This includes 

providing feedback that is objective, accurate , and constructive in nature . Reviewers are 

also encouraged to adopt  inclusive language in their written comments (for example “the 

applicant” instead of “she/he”)  in order to avoid making assumptions about the identity of 

the applicants.  

Definitions  

Diversity:  Diversity is a relational concept and focuses on individual differences in a given 

setting. Differences are based on demographic grounds such as gender expression, gender 

identity, Indigeneity, race, ethnicity, ability, sexual orientation, citizenship stat us, 

socioeconomic status, marital status, family structure, and more.  

Equity: Equity is a practice that considers people’s unique experiences and situations 

stemming from their demographic identities when enabling the opportunity, access, 

participation, performance, engagement, and other organizational actions. Equality , on the 

other hand, treats everyone the same regardless of individual needs.  

https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/


Inclusion: Inclusion denotes a space that fosters a sense of safety and belonging, where 

individuals are able to be their authentic selves. In organizations, it is driven by a culture that 

embraces and respects the inherent value of diversity. Diversity brings in diff erent lenses 

and unique perspectives, and inclusion creates the space that embraces the differences and 

drives innovative solutions to address diverse needs.  

Intersectionality: Intersectionality acknowledges the complexity of diversity, in that every 

individual identifies with multiple social, political , and demographic characteristics that 

contribute to different forms of discrimination and privilege, uniquely impacting  an 

individual ’s experiences as they navigate through systems and processes.  

Sex and gender: Sex is a biological construct that attributes differences with physical and 

physiological features, such as chromosomes, gene expression, hormone levels, and 

reproductive and sexual anatomy. Gender is a social construct that attributes differences 

based on  norms, roles, behaviours , and expressions of gender identities.  

Systemic barriers: Systemic barriers refer to the systems, policies , or practices that 

negatively impact underrepresented groups at the institutional level, such as unequal access 

to employment opportunities, programs , and services.  

Unconscious bias: Unconscious bias refers to an implicit attitude, stereotype, belief , or 

assumption that people make about a specific group of individuals, without conscious 

knowledge, intention or awareness. Unconscious bias may be unintentional, but decisions 

made with unchecked unconscious bias may have long lasting consequences in denying 

access and opportunities for underrepresented groups.  




